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Studies used in this research synthesis of correlations between 4 kinds of satisfaction and 3 aspects of productivity at work 

Authors Year of 
publication 

People 
investigated 

Place and 
number 

Kind(s) of 
satisfaction 

Kind(s) of 
productivity 

Type of study Observed 
correlation 

Allessandri 
Borgogni & 
Latham 

2017 White-collar 
workers 
from line 
functions in a 
postal service  

Italia 1004 Job satisfaction Job 
performance 
(superior’s 
rating) 

Longitudinal 
(from t1 to t2) 

+.09 

Longitudinal 
(from t2 to t3) 

+.13 

Longitudinal 
(from t2 to t3) 

+.11 

Alessandri 
Vecchione 
Tisak Deiana 
Caria & 
Caprara 

2012 Employees for a 
national 
insurance 
company  

Italia 200 Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Longitudinal +.16 

Amah 2009 Bank 
employees  

Nigeria 400 Life satisfaction Turnover 
(subjective) 

Cross-sectional -.11 

Babin & Boles 1998 Retail service 
employees 

328 Life satisfaction Turnover 
(subjective) 

Cross-sectional -.30 

Job satisfaction -.49 

Life satisfaction Job 
performance 
(subjective) 

+.19 

Job satisfaction +.14 

Biron & 
Bamberger 

2012 Employees from 
a transportation 
authority of a 
large 
municipality  
 

USA 508 Negative affect 
in life 

Absenteeism 
(objective) 

Longitudinal +.05 

Commented [RV1]: Renaud : Please combine author 
and year of pubolicatin in one collumn 

Commented [RV2]: Renaud : Please add year of data in 
this collumn 



Bouckenoogh 
Raja & Butt 

2013 Various 
employees  

Pakistan 321 Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Cross-sectional +.44 

Negative affect 
in life 

-.33 

Positive affect 
in life 

Turnover 
(subjective) 

-.13 

Negative affect 
in life 

+.14 

Boyard 
Wagner 
Petzinger & 
McKinley 

2016 Medical 
personnel 
(mostly included 
nursing staff)  

USA 2321 Life satisfaction Absenteeism 
(subjective) 

Cross-sectional -.17 

Job 
performance 
(superior’s 
rating) 

+.11 

Brecko & Grum 2021 Multiple jobs  Slovenia 230 Life satisfaction Absenteeism 
(subjective) 

Cross-sectional +.08 

Briggs 
Jaramillo & 
Weeks 

2012 Account 
executives 
within the 
broadcasting 
television 
industy  

USA 167 Life satisfaction Job 
performance 
(subjective) 

Cross-sectional +.27 

Job satisfaction +.13 

Carlson 
Kacmar 
Zivnuska 
Ferguson & 
Whitten 

2011 Various 
activities  

USA 240 Job satisfaction Job 
performance 
(subjective) 

Cross-sectional +.45 

Positive affect 
at work 

+.34 

Subordinates of 
two US 
universities 
alumni   

USA 189 Job satisfaction +.23 

Positive affect 
at work 

+.25 

Carmeli & 
Freund 

2004 Lawyers in 
private law 
offices  

Israël 183 Job satisfaction Job 
performance 
(subjective) 

Cross-sectional +.27 

Castro Douglas 
Hochwarter 
Ferris & Frink 

2003 Employees 
(non-faculty) at 
a university  

USA 287 Positive affect 
in life 

Job 
performance 

Cross-sectional +.19 



(superior’s 
rating) 

Chan & Wyatt 2007 Employees from 
8 different 
organizations 
from banking, 
insurance, 
airlines, finance 
and 
import/export 
industries  

China 319 Job satisfaction Turnover 
(subjective) 

Cross-sectional -.39 

Chi Chang & 
Huang 

2015 Bank tellers 
from two 
middle-sized 
banks  

Taiwan 54 Positive affect 
at work 

Job 
performance 
(objective) 

Cross-sectional +.23 

Negative affect 
at work 

+.01 

Chi & Yang 2013 MBA students  Taiwan 63 Positive affect 
in life 

Turnover 
(subjective) 

Cross-sectional -.38 

Negative affect 
in life 

+.35 

Christian & 
Ellis 

2013 Nurses  USA 85 Negative affect 
at work 

Turnover 
(subjective) 

Longitudinal +.22 

Working adults 
with full-time job 

52 Cross-sectional +.59 

Chu 2016 Nurses  Taiwan 269 Positive affect 
at work 

Job 
performance 
(subjective) 

Longitudinal +.19 

Chughtai 2021 Start-up 
company  

Pakistan 183 Life satisfaction Job 
performance 
(subjective) 

Cross-sectional +.19 

Ciby Sahai & 
Raya 

2021 IT employees  India 425 Negative affect 
in life 

Absenteeism 
(subjective) 

Cross-sectional +.41 

Turnover 
(subjective) 

+.43 

Clarke & 
Mahadi 

2015 Matched 
leader–follower 
dyads in the 

Malaysia 203 Life satisfaction Job 
performance 

Cross-sectional +.11 



Insurance 
industry  

(superior’s 
rating) 

Cohen Panter 
& Turan 

2013 Adults with full-
time 
employment 

USA 443  Positive affect 
at work 

Turnover 
(subjective) 

Cross-sectional -.34 

Negative affect 
at work 

+.34 

Collie 2023 Teachers 
working in 
primary 
schools, 
secondary 
schools, or at 
both levels  

Australia 502 Positive affect 
in life 

Turnover 
(subjective) 

Cross-sectional -.42 

Negative affect 
in life 

+.44 

Cropanzano 
James & 
Konovsky 

1993 Nurses  USA 35 Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Cross-sectional +.20 

Negative affect 
in life 

+.00 

USA 100 Positive affect 
in life 

Turnover 
(subjective) 

-.30 

Negative affect 
in life 

+.26 

Employees of a 
pathology 
laboratory   

USA 198 Positive affect 
in life 

-.19 

Negative affect 
in life 

+.21 

Da’as 2021 Teachers  Israel 1370 Job satisfaction Absenteeism 
(objective) 

Cross-sectional -.25 

Demsky Fritz & 
Ellis 

2021 Preschool 
teacher 

Germany 229 Positive affect 
in life 

Job 
performance 
(subjective) 

Longitudinal +.19 

Positive affect 
at work 

+.38 

Devonish 2013 Employees of 
five large-sized 
retail and 

Barbados 262 Job satisfaction Job 
performance 
(subjective) 

Cross-sectional +.33 



wholesale 
organizations  

Dubreuil Ben 
Mansour 
Jacques Forest 
Courcy & 
Fernet 

2020 French‐
speaking 
members of a 
human 
resources 
professional 
association 
 

Canada 424 Positive affect 
at work 

Job 
performance 
(subjective) 

Cross-sectional +.44 

Negative affect 
at work 

-.27 

Edgar Geare & 
Zhang 

2017 Employees from 
the service 
sector (14 
organizations, 
primarily 
located in the 
health and retail 
segments)  

New Zealand 
281 

Life satisfaction Job 
performance 
(subjective) 

Cross-sectional +.27 

Job satisfaction +.23 

Eisenberger 
Rhoades & 
Cameron 

1999 Employees  USA 324 Positive affect 
at work 

Job 
performance 
(superior’s 
rating) 

Longitudinal +.15 

Fakunmoju 2020 Social workers  USA 741 Job satisfaction Turnover 
(subjective) 

Cross-sectional -.59 

Fischer 2002 Employed 
adults from 65 
organizations 

124 Positive affect 
in life 

Turnover 
(subjective) 

Longitudinal -.03 

Negative affect 
in life 

+.12 

George 1989 Salespeople  USA 210 Positive affect 
in life 

Absenteeism 
(objective) 

Longitudinal -.10 

Negative affect 
in life 

+.08 

Positive affect 
at work 

-.28 



Negative affect 
at work 

-.03 

Positive affect 
in life 

Turnover 
(subjective) 

Cross-sectional -.01 

Negative affect 
in life 

+.25 

Positive affect 
at work 

-.38 

Negative affect 
at work 

+.17 

George & 
Jones 

1996 Professionals 
and managers 
in the printing 
industry  

USA 319 to 
330 (missing 
data) 

Positive affect 
in life 

Turnover 
(subjective) 

Cross-sectional -.23 

Giumetti 
Saunders 
Brunette 
DiFrancesco & 
Graham 

2016 Business 
professionals, 
psychologists, 
MBA students 
and 
undergraduate 
students  

220 Job satisfaction Job 
performance 
(subjective) 

Cross-sectional +.36 

Positive affect 
in life 

+.27 

Negative affect 
in life 

-.25 

Goldberg & 
Waldman 

2000 Various 
employees of 
an hospital  

USA 244 Job satisfaction Absenteeism 
(objective) 

Cross-sectional -.08 

Grandey 
Dickter & Sin 

2004 Call center 
employees  

USA 198 Negative affect 
at work 

Absenteeism 
(objective) 

Longitudinal +.27 

Greenglass & 
Fiksenbaum 

2009 Employees 313 Positive affect 
in life 

Absenteeism 
(subjective) 

Cross-sectional -.13 

Greguras & 
Diefendorff 

2010 Employees from 
various 
industries and 
occupations  

Singapore 165 Life satisfaction Job 
performance 
(superior’s 
rating) 

Cross-sectional +.25 

Hommelhoff  
Weseler & 
Niessen 

2021 Caregivers  Germany 467 Negative affect 
in life 

Turnover 
(subjective) 

Cross-sectional +.42 

Germany 324 Longitudinal +.29 



Hoque & Islam 2003 Workers from 
textile and joute 
mills 

Bengladesh 
400 

Job satisfaction Absenteeism 
(objective) 

Cross-sectional -.33 

Iverson & 
Deery 

2001 Blue-collars 
from a 
multinational 
automotive 
manufacturer   

Australia 362 Job satisfaction Absenteeism 
(objective) 

Longitudinal -.18 

Iverson 
Olekalns & 
Erwin 

1998 Healthcare 
workers 

Australia 487 Job satisfaction Absenteeism 
(objective) 

Longitudinal -.12 

Janssen Lam & 
Huang 

2010 Shop assistants  China 241 Positive affect 
at work 

Job 
performance 
(superior’s 
rating) 

Cross-sectional +.11 

Negative affect 
at work 

-.11 

Jasinski & 
Derbis 

2022 Midwives 
employed full-
time in public 
health service  

Poland 306 Negative affect 
at work 

Turnover 
(subjective) 

Cross-sectional +.22 

Junça-Silva 
Caetano & 
Rueff Lopes 

2017 Employees 293 Life satisfaction Job 
performance 
(subjective) 

Cross-sectional +.19 

Positive affect 
in life 

+.32 

Negative affect 
in life 

-.17 

Karatepe 
Saydam & 
Okumus 

2021 Hotel 
employees  

Turkey 151 Life satisfaction Absenteeism 
(subjective) 

Cross-sectional -.27 

Khan Aqeel & 
Riaz 

2014 College 
lecturers  

Pakistan 140 Life satisfaction Turnover 
(subjective) 

Cross-sectional -.53 

Job satisfaction -.56 

Life satisfaction Job 
performance 
(subjective) 

+.16 

Job satisfaction +.49 

Kim Park & 
Headrick 

2018 Telemarketers 
at call centers  

Korea 71 Positive affect 
at work 

Job 
performance 
(objective) 

Cross-sectional +.29 



Kim Chai Kim 
Kim & Song 

2021 Employees from 
various 
companies and 
various 
domains 

South Korea 
273 
employees 
and their 85 
supervisors 

Life satisfaction Job 
performance 
(superior’s 
rating) 

Cross-sectional +.06 

Job satisfaction Longitudinal +.09 

Life satisfaction Turnover 
(subjective) 

Cross-sectional -.44 

Job satisfaction Longitudinal -.37 

Kohan & 
O'connor 

2002 Police officers  Canada 122 Life satisfaction Turnover 
(subjective) 

Cross-sectional -.40 

Positive affect 
in life 

-.44 

Negative affect 
in life 

+.26 

Kovacs, 
Barbara 
Stiglbauer and 
Bernad Batinic 

2018 Online survey 
panel  

892 Job satisfaction Job 
performance 
(subjective) 

Cross-sectional +.36 

Kumari Barkat 
Batool Cioca & 
Abbas 

2022 Academic and 
non-academic 
personnel at 
public and 
private higher 
education 
institutions 

Pakistan 324 Job satisfaction Job 
performance 
(subjective) 

Cross-sectional +.58 

Lado Otero & 
Salgado 

2021 Managers  Spain 245 Life satisfaction Job 
performance 
(subjective) 

Cross-sectional +.42 

Positive affect 
in life 

+.34 

Negative affect 
in life 

-.23 

Lam Walter & 
Ouyang 

2014 Frontline 
service 
employees and 
their immediate 
supervisors 
from a retail firm 

China 245 and 
63 

Positive affect 
at work 

Job 
performance 
(superior’s 
rating) 

Cross-sectional +.10 

Negative affect 
at work 

-.13 

Lambert 2010 Correctional 
staff  

USA 160 Life satisfaction Turnover 
(subjective) 

Cross-sectional -.39 

Job satisfaction -.68 



Li Yang Weng 
& Gao 

2021 Pairs of workers 
in various areas  

China 384 Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Longitudinal +.26 

Negative affect 
in life 

-.17 

Liu 2016 Employees in 
four large 
manufacturing 
companies  

China 236 Positive affect 
at work 

Job 
performance 
(subjective) 

Cross-sectional +.35 

Negative affect 
at work 

-.17 

Ma Wu & Hou 2023 Psychiatric 
nurses  

China 328 Positive affect 
in life 

Job 
performance 
(subjective) 

Cross-sectional +.43 

Magnier-
Watanabe 
Uchida Orsini 
& Benton 

2017 Managers and 
staff from a 
wide range of 
industries  

Japan 208 Positive affect 
in life 

Job 
performance 
(subjective) 

Cross-sectional +.37 

Negative affect 
in life 

-.10 

Mobley Horner 
& 
Hollingsworth 

1978 Hospital 
employees  

USA 203 Job satisfaction Turnover 
(objective) 

Longitudinal -.21 

Moradi Nima 
Rapp Ricciardi 
Archer & 
Garcia 

2014 Agents from a 
call center  

Sweden 110 Life satisfaction Job 
performance 
(objective) 

Longitudinal -.16 

Positive affect 
in life 

-.14 

Negative affect 
in life 

+.02 

Morales-García 
Vallejos 
Sairitupa-
Sanchez 
Morales-García 
Rivera-Lozada 
& Morales-
García 

2024 Nurses from 
four hospitals  

Peru 579 Life satisfaction Job 
performance 
(subjective) 

Cross-sectional +.45 

Murphy 
Duxburry & 
Higgins 

2006 Employees from 
a financial 
services firm 

Canada 2507 Life satisfaction Absenteeism 
(objective) 

Cross-sectional -.11 



Nguyen Groth 
& Johnson 

2013 Nurses 121 Negative affect 
in life 

Absenteeism 
(objective) 

Longitudinal +.08 

Odle-Dusseau 2008 Employees from 
a large 
metropolitan 
hospital  

USA 174 Job satisfaction Turnover 
(subjective) 

Cross-sectional -.76 

Job 
performance 
(superior’s 
rating) 

+.05 

Ohana and 
Meyer 

2010 Employees of 
social 
enterprises  

France 101 Job satisfaction Turnover 
(subjective) 

Cross-sectional -.55 

Ozturk, 
Karatepe & 
Okumus 

2021 Front- line 
employees 
(e.g., food 
servers, front 
desk 
agents) in three 
international 5- 
and two 4-star 
hotels in Saint 
Petersburg 

Russia 159 Job satisfaction Absenteeism 
(subjective) 

Cross-sectional -.30 

Job 
performance 
(superior’s 
rating) 

+.28 

Parker 
Johnson 
Collins & 
Nguyen 

2013 Junior doctors 
in a training 
hospital  

Australia 48 Negative affect 
at work 

Job 
performance 
(subjective) 

Cross-sectional -.11 

Pelled & Xin 1999 Employees in a 
single division 
of an 
electronics 
company  

USA 148 Job satisfaction Absenteeism 
(objective) 

Longitudinal -.11 

Positive affect 
at work 

-.36 

Negative affect 
at work 

+.17 

Job satisfaction Turnover 
(objective) 

+.13 

Positive affect 
at work 

+.06 

Negative affect 
at work 

+.10 



Popov 
Majstorovic 
Matanovic Jelic 
& Rakovic 

2016 Employees from 
18 
organisations 
from the state  
and private 
sectors 

Serbia 477 Negative affect 
in life 

Absenteeism 
(subjective) 

Cross-sectional +.08 

Puhakka 
Nokelainen & 
Pylväs 

2021 Employees of 
two companies 
operating in the 
engineering 
sector  

Finland 153 Job satisfaction Turnover 
(subjective) 

Cross-sectional -.75 

Rafiq Shahzad 
Farrukh & 
Khan 

2022 Public 
healthcare 
workers  

Pakistan 520 Life satisfaction Turnover 
(subjective) 

Cross-sectional -.28 

Rathi & Lee 2016 Customer sales 
executives and 
assistant 
managers in the 
retail sector  

India 244 Life satisfaction Turnover 
(subjective) 

Cross-sectional -.13 

Salgado 
Santiago 
Blanco & 
Moscoso 

2019 Managers from 
an information 
technology and 
communication 
company  

Spain 170 Life satisfaction Job 
performance 
(superior’s 
rating) 

Longitudinal +.15 

Positive affect 
in life 

+.19 

Sandrin Morin 
Fernet & Gillet 

2020 People working 
in firefighting 
centers  

France 139 Positive affect 
at work 

Absenteeism 
(subjective) 

Cross-sectional +.02 

Negative affect 
at work 

+.18 

Positive affect 
at work 

+.13 

Negative affect 
at work 

+.15 

Positive affect 
at work 

Longitudinal +.08 



Negative affect 
at work 

+.15 

Positive affect 
at work 

Turnover 
(subjective) 

Cross-sectional -.43 

Negative affect 
at work 

+.41 

Positive affect 
at work 

-.38 

Negative affect 
at work 

+.35 

Positive affect 
at work 

Longitudinal -.38 

Negative affect 
at work 

+.35 

Schleicher 
Watt & 
Greguras 

2004 Employees from 
a wide range of 
industries  

USA 65 Job satisfaction Job 
performance 
(superior’s 
rating) 

Cross-sectional +.33 

Singh Suar & 
Leiter 

2012 Software 
developpers  

India 372 Life satisfaction Job 
performance 
(subjective) 

Cross-sectional -.32 

Siu 2002 Nurses  Hong Kong 
144 

Job satisfaction Absenteeism 
(subjective) 

Cross-sectional -.23 

Nurses  Hong Kong 
114 

-.02 

Siu Cheung & 
Lui 

2015 Police officers  Hong Kong 
311 

Job satisfaction Turnover 
(subjective) 

Cross-sectional -.44 

Siu Cooper 
Roll & Lo 

2020 Workers with 
various 
occupations 
and from 
various 
companies  

Hong Kong 
2032 

Positive affect 
in life 

Absenteeism 
(subjective) 

Cross-sectional -.04 



Soriano 
Kozusznika 
Peiro & Mateo 

2018 Office workers  Several 
European 
countries 1306 

Positive affect 
in life 

Absenteeism 
(subjective) 

Cross-sectional +.14 

Spector & Jex 1991 State civil 
service 
employees  

USA 232 Job satisfaction Absenteeism 
(objective) 

Cross-sectional -.12 

Sy Tram & 
O’hara 

2006 Food service 
employees from 
nine different 
locations of the 
same restaurant 
franchise  

USA 187 Job satisfaction Job 
performance 
(superior’s 
rating) 

Cross-sectional +.20 

Talukder & 
Galang 

2021 Employees 
working in 
financial 
organizations  

Australia 305 Life satisfaction Job 
performance 
(subjective)  

Cross-sectional +.29 

Talukder 
Vickers & Khan 

2018 Employees 
working in 
financial 
organisations  

Australia 305 Life satisfaction Job 
performance 
(subjective) 

Cross-sectional +.30 

Job satisfaction +.36 

Tan & Hart 2011 Employees of 
the education 
system  

Australia 
27,327 

Positive affect 
at work 

Absenteeism 
(objective) 

Cross-sectional -.11 

Negative affect 
at work 

+.12 

Taylor & 
Pillemer 

2009 Nursing home 
staff 

USA 655 Positive affect 
at work 

Turnover 
(objective) 

Longitudinal -.39 

Tsai Chen & 
Liu 

2007 Sales agents 
from five 
insurance 
companies  

Taiwan 306 Positive affect 
in life 

Job 
performance 
(objective) 

Longitudinal +.32 

Job 
performance 
(superior’s 
rating) 

+.46 

Sales agents 
from three 
insurance 
companies  

Taiwan 263 +.16 



Valero Hirschi 
& Strauss 

2015 Apprentices in 9 
different 
vocations  

Switzerland 
136 

Positive affect 
at work 

Job 
performance 
(superior’s 
rating) 

Longitudinal +.32 

Switzerland 
590 

Turnover 
(subjective) 

Cross-sectional -.31 

van Erp, 
Gevers, 
Rispens & 
Demerout 

2017 Paramedics  Netherlands 
81 

Positive affect 
at work 

Job 
perfromance 
(subjective) 

Cross-sectional +.31 

Negative affect 
at work 

-.23 

van Jaarsveld 
Walker Lloyd 
Restubog 
Skarlicki Chen 
& Fricke 

2019 Employees from 
a large retail 
organization  

Philippines 
420 

Negative affect 
at work 

Turnover 
(subjective) 

Longitudinal +.21 

Turnover 
(objective) 

+.13 

Restaurant 
employees  

Philippines 
206 

Turnover 
(subjective) 

Cross-sectional +.23 

Longitudinal +.14 

Service 
employees 
working in a 
contact center  

Canada 317 Turnover 
(objective) 

Longitudinal +.08 

Van Yperen 2003 Employees of a 
local social 
services 
department  

Netherlands 
42 

Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Cross-sectional +.32 

Negative affect 
in life 

-.33 

Veerasamy 
Sambasivan & 
Kumar 

2013 Volunteers of 
St. John 
Ambulance  

Malaysia 366 Life satisfaction Job 
performance 
(subjective) 

Cross-sectional +.49 

Venkatesh, 
Speier-Pero, 
Aljafari & Bala 

2022 Field sales 
personnel of a 
financial 
services firm   

USA 295 Job satisfaction Job 
performance 
(objective) 

Longitudinal 
(from t0 to t3) 

+.13 

Longitudinal 
(from t0 to t4) 

+.12 

Longitudinal 
(from t3 to t4) 

+.29 

Walker 2013 Individuals 
recruited from 

USA 216 Life satisfaction Turnover 
(subjective) 

Cross-sectional -.13 

Job satisfaction -.54 



the pool of 
participants 
hosted by the 
School of 
Information 
Studies at 
Syracuse 
University 

Life satisfaction Job 
performance 
(subjective) 

+.10 

Job satisfaction +.33 

Wan Pan Peng 
& Meng 

2022 Employees from 
a machinery 
manufacturing 
enterprise   

China 362 Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Cross-sectional +.33 

Wang Johnson 
Nguyen 
Goodwin & 
Groth 

2020 Employees of a 
publicly funded 
specialist 
Australian 
hospital  

Australia 492 Job satisfaction Absenteeism 
(objective) 

Longitudinal +.08 

Wang Liu Qu 
He Zhang Guo 
& Zhu 

2023 Nurses  China 324 Positive affect 
in life 

Job 
performance 
(subjective) 

Cross-sectional +.38 

Turnover 
(subjective) 

-.55 

Wang Xia 
Zhang Cai 
Zhang Teng 
Zhang & Qian 

2021 Employees from 
two hi-tech 
firms and one 
financial firm 

China 414 Positive affect 
at work 

Job 
performance 
(subjective) 

Cross-sectional +.46 

Negative affect 
at work 

-.12 

Waters & 
Roach 

1979 Female clerical 
employees of 
an insurance 
company  

USA 132 Job satisfaction Absenteeism 
(objective) 

Longitudinal -.26 

Wright & 
Bonett 

2007 Managers 
employed in the 
same 
organization  

USA 112 Job satisfaction Turnover 
(objective) 

Longitudinal -.25 

Positive affect 
in life 

-.39 



Wright & 
Cropanzano 

1998 Social welfare 
workers  

USA 52 Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Cross-sectional +.04 

Negative affect 
in life 

-.12 

Positive affect 
in life 

Turnover 
(objective) 

Longitudinal +.00 

Negative affect 
in life 

+.25 

Wright 
Cropanzano 
Denney & 
Moline 

2002 Public sector 
management 
professionals  

USA 59 Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Cross-sectional +.05 

Negative affect 
in life 

+.01 

Positive affect 
in life 

Longitudinal +.04 

Negative affect 
in life 

-.20 

Wright & Staw 1994 Welfare staff  USA 32 Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Longitudinal -.13 

Negative affect 
in life 

-.27 

Wright & Staw 1999 Social welfare 
staff 

USA 53 Positive affect 
in life 

Job 
performance 
(superior’s 
rating) 

Longitudinal +.08 

Negative affect 
in life 

-.39 

Social services 
staff personnel 
from a county 
agency  

USA 78 Positive affect 
in life 

-.01 

Negative affect 
in life 

-.03 

Wu Rafiq & 
Chin 

2017 Employees from 
the media 
sector  

Pakistan 418 Life satisfaction Turnover 
(subjective) 

Cross-sectional -.42 

Xing Sun & 
Jepsen 

2021 Employees from 
the finance 
sector  

China 119 Positive affect 
in life 

Job 
performance 
(subjective) 

Longitudinal +.03 

Negative affect 
in life 

-.30 



Yousef 1999 Individuals 
working in 
different 
organizations  

United Arab 
Emirates 430 

Job satisfaction Job 
performance 
(subjective) 

Cross-sectional +.16 

Yu Lee Popa & 
Madera 

2021 Hospitality 
industry 
employees  

USA 479 Negative affect 
at work 

Turnover 
(subjective) 

Cross-sectional +.46 

Zaccaro Craig 
& Quinn 

1991 Nonmanagerial 
employees of a 
chemical 
manufacturing 
company  

USA 742 Job satisfaction Absenteeism 
(objective) 

Cross-sectional -.24 

Zelenski 
Murphy & 
Jenkins 

2008 Directors 
employed in the 
private sector 
and the federal 
government  

Canada 75 Life satisfaction Job 
performance 
(subjective) 

Cross-sectional +.25 

Positive affect 
in life 

+.36 

Negative affect 
in life 

-.04 

Zhang 
Rasheed & 
Luqman 

2020 Nurses working 
in seven tertiary 
hospitals in the 
Anhui province 

China 236 Life satisfaction Turnover 
(subjective) 

Longitudinal -.30 

Job satisfaction -.38 

Zhang Zheng 
Pletzer Derks 
Breevaart & 
Zhang 

2022 Workers with a 
supervisor  

China 215 Negative affect 
in life 

Absenteeism 
(subjective) 

Cross-sectional +.37 

Ziegler Hagen 
& Diehl 

2012 Managers from 
a large 
information 
technology 
company  

Germany 65 Job satisfaction Job 
performance 
(superior’s 
rating) 

Cross-sectional +.08 
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